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2013 ICBND Legislative Highlights
By Jack McDonald, Wheeler Wolf Law Firm
North
Dakota’s 63rd
Legislative
Assembly
adjourned
about 4:35am
on
Saturday
morning, May
4, 2013, just
two and one-half hours short of completing its 80th
legislative day – its Constitutional limit. Thus it entered
the record books as the longest legislative session in the
state’s history, beating out the 79 days spent by the 2009
Session. The 63rd convened Tuesday, January 8, so it
was a long session any way you look at it…actually 117
days…32% of a year…and just 4 days short of four full
months.
For those of you really into statistics – and aren’t we all
– there were 918 bills and resolutions introduced, or one
for every 726 North Dakota residents. To put this into
perspective, I just read there were 422 bars in North
Dakota or one for every 1,580 residents…so we get more
bills per resident than bars. The legislature‘s final budget
is about $6.6 billion, or $10,000 for every man, woman
and child in North Dakota.
The 918 introduced bills and resolutions were the third
lowest number since 1961, and were beaten only by the
881 bills and resolutions introduced in 1963 and the 866
introduced in 1961. This may be the start of a welcome
trend of fewer bills and resolutions. The 2011 session had
920; while 2009 had 1,128 and 2007 had 1,048. The highwater mark for bills and resolutions was 1,408 in
1983….a session that took only 75 days to complete its
business.
Of the 918 bills and resolutions introduced, 548 or
59.6% passed….so if you can get a bill introduced in the
North Dakota legislature you have a better than 50-50
chance of getting it passed. If you have a choice, you’re
better off in the Senate where 251 of the 406 bills and
resolutions passed, or 61.8%. In the House, 297 of its 512
bills and resolutions passed, or 58%.
We’ve all read about the huge tax savings being passed
on to us all. There was some $1.1 billion in tax
savings….$866 million in property tax savings, $200
million in personal income tax savings and $50 million in
corporate tax savings.
There were 144 new government jobs funded by this
session, including three new district court judgeships –
two in the Williston area and the other in Fargo.
There are four possible effective dates for any

legislation the Governor signs: (1) Bills with the
emergency clause go into effect the date the bills signed
by the Governor are filed with the Secretary of State; (2)
Revenue bills take effect July 1; (3) General legislation
takes effect August 1; and (4) Any bills with specified
effective dates take effect on those dates.
There are two excellent web sites to check on
legislation. The Legislative Branch’s web page
(www.legis.nd.gov) is all you ever want in legislative
information and more. It was revised this session and not
only includes a complete listing of all bills and
resolutions; it now also has video of floor arguments on
each bill as well as a wealth of other information and
statistics. It also provided a free bill tracking service
which was invaluable to anyone following legislation.
Just go to that site and under 63rd Legislative Assembly
click on “Quick Links.” To see the final version of the
bill, click on the “enrolled” bill. You can check the
legislative history of the bill by checking on “bill status.”
The Secretary of State’s web page (www.state.nd.us/sec)
lists all the bills the Governor signed. This also lists the
date the Governor signed them, which is important for
emergency measures.
The two bills that will probably have the most impact on
ICBND banks passed in the closing days of the session.
HB 1136 completely renovates the state’s UCC system by
mandating on-line filing that can be done from our banks
for a flat filing fee of $40 that includes unlimited searches
and $30 for continuations. It has an August 1, 2015,
effective date, but the Secretary of State expects to roll it
out by July 1, 2014.
The other bill is SB 2325 which eliminates the financial
institutions tax and will instead allow banks to be taxed as
corporations. Special thanks should go to Jim Goetz who
testified early in the session on this issue and its
importance to community banks.
ICBND spent a lot of time early in the session on HB
1316, the Good Funds Law, with Dave Ludwig testifying
in both the House and the Senate, as well as sitting in on
several negotiating sessions to reach a compromise. The
bill, as passed, requires certain fees and costs by closing
agents. It also amends the definition of “collected funds”
to mean a cash deposit or check that has been presented
for payment and for which payment has been irrevocably
credited to the closing agent’s escrow account. It raises
the limitation on a cashier’s check from $10,000 to
$50,000 provided it is drawn on a North Dakota financial
institution and adds as “good funds” those funds
transferred to the closing agent’s escrow account by a
Continued on page 15...
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The 2013 Washington Policy
Summit was a very informative
and important trip. Any time
you have 1,000 Community
Bankers in one place with one
voice there is excitement in the
air.
Guest speakers were Rep. Jeb
Hensarling of Texas, Chairman
of the House Financial Services
Committee, Sen. Sherrod Brown
(D-Ohio) Chairman of the
Financial
Institutions
Subcommittee and a member of
the Senate Banking, Housing and
Urban Affairs Committee and
Sen. David Vitter (R-La)
member of the Banking, Housing
& Urban Affairs and Small
Business & Entrepreneurship
Committees.
While the Summit was in
process Senators Brown and
Vitter introduced new legislation
that would help eliminate the
threats posed by too-big-to-fail
financial institutions.
The
Terminating
Bailouts
for
Taxpayer Fairness Act of 2013
(TBTF Act, S798) seeks to end
federal subsidies and funding
advantages for financial firms
larger than $500 billion in assets

and
to
end
government
distortions of the financial
markets that foster incentives for
risky behavior by Wall Street
megabanks and put taxpayers at
risk. The act will impose equity
capital guidelines that are
appropriately scaled to the size,
scope and risk of the too-big-tofail institutions. The legislation
will reduce systemic risk, protect
taxpayers and put our nation’s
community
banks
on
a
competitively balanced playing
field. This bill also offers much
needed regulatory relief to
community banks that will allow
us to serve consumers and small
businesses in our area. This type
of common sense relief will let
community banks do what we do
best – create jobs and serve our
nations cities, towns and rural
areas.
During the Policy Summit
ICBND bankers were on the Hill
to visit Senator Hoeven, Senator
Heitkamp and Representative
Cramer. We had a chance to
share some issues with our
delegation that are important to
community banking.
Our
delegation is working hard on

our behalf. The main issues that
were discussed were Too-Big-To
-Fail, Basel III, the new Farm
Bill and Credit Unions. We
asked for support of the solutions
to downsize the too-big-to-fail/
too-big-to jail megabanks. The
current farm bill expires
September 30, 2013.
We
expressed it is important to see a
farm bill in place to give farmers
and lenders multi-year certainty.
We asked for support of an
exemption from Basel III for
banks below $50 billion to deter
further industry consolidation
and prevent disastrous and
unintended consequences in
local communities throughout
our nation. We also asked for
support of ICBAs Plan for
Prosperity which is a set of
legislative priorities designed to
provide regulatory and tax relief
for community banks to promote
economic growth. Regulation
should
be
tiered
and
proportionate to the smaller size,
lower risk profile and business
model of community banks.
Our congressional delegation is

I was so glad to see that after
the JP Morgan Chase annual
meeting that Jamie Dimon was
able to keep his title as CEO and
President of his bank! Just before
the meeting this was a hot topic
on the TV stock shows. If he
didn’t get both would he quit?
Would the stock price plummet?
Who Knows? At least they
didn’t have to worry about
paying another officer a similar
salary, because we wouldn’t
want to cut into the $9,550,000
that JP Morgan Chase spent in
2012 for lobby expenses.
Between JP Morgan Chase,
CitiGroup, Goldman Sachs and
Wells Fargo, just four (4) of our
country’s largest banks spent
$27,877,000 in 2012 lobby
expense. This doesn’t include
what is spent by ABA, Financial
Services Roundtable, Financial
Services
Forum,
The
Clearinghouse, etc. In 2012 the
ICBA spent $4,660,000 to lobby
on behalf of 5,000 community
banks. Who represents you?

The top 40 institutions in the
U.S. with over $100 Billion in
assets represent $9.1 Trillion in
total assets. There are 6,201
institutions with less than $1
Billion that represent $1.3
Trillion in total assets. These
6,201 have only 14% of the total
banking assets, but they provide
48.1% of Small Business Loans,
43.8% of Farm Loans, 42.8% of
Farm Real Estate Loans, 34.7%
of Commercial Real Estate
Loans and 15.7% of Residential
Real Estate Loans. Why do we
need the Terminating Bailouts
Taxpayer Fairness Act of 2013
(TBTF Act, S. 798)?
John H. Buhrmaster, ICBA
chairman-elect
stated
the
following in a recent American
Banker article. “The high-risk
behavior of our largest financial
institution typically leads to
stricter government regulation
across the banking industry. And
while the megabanks can afford
teams of lawyers to deal with the
flow of red tape, smaller

institutions struggle to keep up.
Too often, when Wall Street
sneezes, main Street catches
pneumonia. Sometimes it’s
fatal.”
As a colleague of mine asked at
a recent Emerging Leaders
Group meeting...how many of
your banks have a full floor of
people
working
just
on
compliance? No one raised their
hand! It’s time for all of us to get
involved in the only national
organization that exclusively
supports Community Banking
and contact our Congressional
delegation to ask for support of
the TBTF Act, S. 798.
I would like to take this
opportunity to welcome our
newest ICBND staff member,
Marni Morrison. Marni is our
new Administrative Assistant
and will be ready to assist you
with all your questions or needs.
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Associate Profile
The Baker Group
www.gobaker.com

1601 Northwest Expressway, 20th Floor, Oklahoma City, OK 73118
Phone: 405-415-7200 or 800-937-2257
Fax: 405-415-7392
Contact Information:
Jantz H. Kinzer, Vice President—Jantz@gobaker.com
Dee Wint, Vice President - Dwint@gobaker.com
Skoshi Heron - Skoshi@gobaker.com
The Baker Group is a leader in the development of innovative asset/liability and investment portfolio management services for community banks.
Baker’s products and services include: Asset/Liability management, Investment Portfolio Accounting, Investment Portfolio Analysis, Budget and
Board Reporting, Broker/Dealer Services plus educational programs concerning regulatory issues, interest rate risk and portfolio management.
Baker’s main office is located in Oklahoma City with branch offices in Austin, Indianapolis, Springfield, and Salt Lake City.

Associate Profile
Vision Technology, Inc.
www.vision-technology.com

2000 Schafer Street, Bismarck, ND 58501-1204
Phone: 701-222-3009 or 800-370-3009
Fax: 701-222-8071
Contact Information:
Brad Kramer, General Manager - brad@vision-technology.com
Vision Technology provides remote network vulnerability assessments. Working in partnership with QualysGuard, one of the nation’s leading
computer security organizations, Vision Technology assists financial institutions with GLBA compliance y probing network systems to identify
known and potential security risks. Established in 1989, Vision Technology also provides customer software development services, network
design, and administration and customer touch-screen kiosk solutions for a variety of industries.

Associate Profile
North Dakota Guaranty & Title Co.
www.thetitleteam.com

400 East Broadway, Suite 102, Bismarck, ND 58501
Phone: 701-223-6835 or 701-663-5362
Fax: 701-224-1571
Contact Information:
Karen Johner, President - johner@thetitleteam.com
North Dakota’s leading provider of Residential and Commercial Statewide Title Information Services. Licensed Abstracters in
Burleigh, Morton, Stark, Ward, Renville, Dunn, McKenzie, and Williams counties. North Dakota guaranty and Title company is
comprised of eight offices located in central and western North Dakota. We are part of a team of professionals who offer outstanding
title information services to our clients throughout the entire state of North Dakota. North Dakota Guaranty and Title Company has
the resources and experience to meet all residential and commercial abstracting, closing and title information needs.
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The Field is Ours by Camden R. Fine, ICBA President and CEO
OK, community bankers, it’s
time for our industry to lace up
our combat boots again and take
the field together. We now face
another monumental, must-win
policy
confrontation
in
Washington. This time Congress is taking a
hard look at enacting further legislation to
end too-big-to-fail once and for all, and that’s
great news for Main Street and for America.
Fortunately, with our industry on the
offensive, the tide of opinion and
constructive policy solutions has turned our
way, and our momentum continues to build
almost daily.
A critical jump-start to the too-big-to-fail in
Congress was the introduction of the
Terminating Bailouts for Taxpayer fairness
Act (S. 798) introduced by Sens. Sherrod
Brown (D-Ohio) and David Vitter (R-La).
Designed to limit taxpayer exposures, protect
against future crises and level the playing
field for community banks the TBTF Act
would set minimum equity capital standards
according to a financial institution’s size and
complexity. The bigger the bank, the greater
its systemic risk, the higher its minimum
capital requirement would be.

That central prescription for addressing
financial overconcentration is so practical,
feasible and transparent that it’s scaring the
daylights out of Wall Street’s risk
management geniuses, who have been
accustomed to dictating what’s supposedly
safe and appropriate for their too-big-tomanage institutions. So of course the
megabank lobby is desperately opposing this
legislation, both publicly and behind the
scenes, with all of its immense resources. This
legislation, and just as ominously for them the
momentum behind it, presents a huge threat to
the megabanks’ preferential, can’t-lose
hegemony in the financial marketplace.
So for Wall Street, and its half-dozen
national financial trade groups, this will be an
all-out fight, where virtually no political tactic
will be off the table.
Nevertheless, ICBA has given its full and
enthusiastic backing to the Brown-Vitter
legislation, which was introduced while
community bankers were visiting their
congressional delegations during ICBA’s
Washington Policy Summit in April. But
fortunately the TBTF Act is only one biartisan
measure
being discussed
in
Washington. Several other members of
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Congress, from house Financial Services
Monetary Policy Subcommittee Chairman
John Campbell (R-Calif.) to Sen. Bernie
Sanders (I-Vt.), have introduced separate bills
taking dead aim at too-big-to-fail. Even FDIC
Vice Chairman Thomas Hoenig and Federal
Reserve Bank of Dallas President and CEO
Richard Fisher have introduced their own
widely considered legislative plans.
Make no mistake, finishing off too-big-to-fail
will take commitment. Grasping hold of this
brass ring is far from guaranteed. But as a
community banking industry we can do this.
We’ve been in similar foxholes together
before, and you’ve always responded with
energy, passion, intelligence and integrity that
have been overpowering and impossible to
disregard. In this way, we’ve faced down WalMart, mega-credit unions and Wall Street
itself.
So put on your combat boots one more time.
Let’s stay on the offensive and end too-big-tofail. The momentum is ours to keep. Let’s
finish the job for Main Street America and all
Americans, current and future.
Camden R. Fine is President and CEO of ICBA.
Reach him at cam.fine@icba.org.

Our Mighty Engine by Bill Loving, Chairman of ICBA
No one would argue that
Washington has taken notice of
our
industry’s
impressive
advocacy achievements over the
years. No longer can anyone
doubt today that community
bankers are a powerful force to
be reckoned with in our nation’s
capitol. So when hundreds of community
bankers storm Capitol Hill each spring during
ICBA’s Washington Policy Summit, there’s no
doubt that we make a statement—a positive and
united one at that.
But just because the cherry blossoms and
spring weather may have left Washington by
now doesn’t mean that the valuable inroads we
made with our lawmakers during the summit
should go with them. We, as an industry, need
to maintain that same tenacity and excitement
that brought our industry together in
Washington in late April. I witnessed the
excitement—I felt it. Let’s keep that good thing
going throughout this year.
After all, we’re going to need it. With our
uphill battles in going up against the too-big-tofail megabank lobby and working to relieve the
stifling regulatory environment we all face

every day, we’re going to need to support
each other in a big way. The future of our
industry depends on it.
We’re at a crossroads folks, and we’ll need
as many community bankers on our advocacy
train as possible, and we’ll need everyone to
grab a shovel and start pitching coal to keep
the fire fully stoked and our might engine
steaming forward.
So go ahead and keep those conversations
going with your congressmen and senators in
Washington. Follow up with those
congressional staff contacts you’ve made.
Remind them what your community bank
needs in order to continue to drive your local
economy and community. Tell them what
issues matter to you and why—how they
affect your customers on main Street.
You can stay connected 24/7 through
ICBA’s Be Heard advocacy website. The
website, at www.icba.org/beheard, makes it
easy for you to become better educated on
pro-community bank policies, send advocacy
letters and even connect directly with
policymakers in a powerful way over social
media. The site is updated regularly, so check
back often for new opportunities to engage
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Washington on pro-community bank
legislation.
So empower yourself by acting swiftly and
boldly—make your voice heard today! Make
advocacy part of your weekly duties at your
community bank. Get your staff, directors
and even customers involved. Never have
more advocacy resources been available right
at our fingertips, so please take advantage of
them all on a regular basis. One of ICBA’s
chief advocacy goals is to make it easier for
you to share your perspectives and your
bank’s story with your lawmakers in the most
constructive and meaningful ways. But you
still have to do your part. You still have to
stay engaged.
Together community bankers are an
unstoppable bunch—and we have proven that
on Capitol Hill. I’ve seen it before, and I
know I’ll see it again as ICBA continues its
push to end too-big-to-fail and regulatory
overreach.
Please join me and your other community
banking peers across the country in fighting
for what’s right and for the future of our
industry. Believe me, main Street and
America will be far better for it.

Tax Update - Community Banks
North Dakota Lowers
Income Tax Rates,
Eliminates ND Financial
Institution Tax
ND Governor Dalrymple signed Senate
Bills 2325 and 2156 in May 2013, which
reduces corporate and individual income
taxes and eliminates the separate financial
institution tax regime. Both C and S
corporation banks are impacted by the recent
ND legislation.
These changes are effective for taxable
years beginning after December 31, 2012.
Following is a summary of the changes as
they relate to banks and their shareholders:
S Corporation Banks
One of the most significant provisions of
the legislation (SB 2325) is to repeal the ND
Financial Institution tax code, and treat S
corporation banks similar to any other S
corporation in ND. ND S corporation banks
will no longer be subject to income tax on
earnings at the Federal or state level (other
than built in gains tax and the tax on excess
net passive income). This means that instead
of S corporation bank income being taxed
and paid at the corporate level (at the 6.5%
financial institution tax rate), the income will
flow through to shareholders’ tax returns and
be subject to tax at the shareholder level.
Therefore, S corporation banks should take
the following action:
Stop accruing the ND income tax provision
on their income statement, effective
retroactive to January 1, 2013. All current
year accruals should be reversed prior to
June 30, 2013, as the legislation is effective
January 1, 2013.
Eliminate the ND deferred income taxes
account on the bank balance sheet related to
the ND financial institution tax by reversing
the deferred tax account to the provision for
income taxes prior to June 30, 2013.
Eliminate the ND deferred income tax
account on the bank’s balance sheet related
to any unrealized gain or loss on available
for sale securities by reversing the tax
adjustment prior to June 30, 2013.
Advise shareholders, including nonresident
shareholders, that ND S corporation bank
income will be reported to shareholders on
ND form 60, schedule K-1, and subject to
ND income tax starting in 2013. Also to
assist
shareholders
avoid
possible

underpayment
penalties,
advise
shareholders to review their withholding
and estimated tax payment requirements
with their tax advisors.
Consider adjusting cash distributions to
shareholders to assist them in paying the
state tax on S corporation bank income that
will flow through to shareholders and be
subject to tax on their 2013 tax returns. The
new maximum ND tax rate for individuals,
estates and trusts is 3.22%. (ND income tax
rates for individuals, estates and trusts were
reduced approximately 20%. Effective
January 1, 2013 individual tax rates will
range from 1.22% to 3.22%. Similar tax
rates are effective for estates and trusts.)
S Corporation Bank 2013 Election
Opportunity
Eligible S corporation banks with net
operating loss (NOL) and/or tax credit
carryovers from previously filed ND
financial institution tax returns will have the
option to make an election for the tax year
beginning after January 1, 2013 to be taxed
as a ND taxable corporation for state tax
purposes in order to offset 2013 and future
income with prior period NOL and tax credit
carryovers. This provision was added to the
legislation so the NOL and tax credit
carryovers would not be lost under the new
tax regime for ND S corporation banks.
The election will remain in effect until the
end of the tax year in which the ND S
corporation bank reports a tax liability, after
tax credits, or until the ND S Corporation
bank opts to forego remaining NOL and
credit carryovers and elects to be taxed as
ND S corporation under NDCC 37-38-01.4.
The ND tax commissioner will be
prescribing the form and manner for making
the election.
Shareholders of eligible S corporation
banks that make this special election will be
required to make adjustments on their
individual ND tax returns to eliminate the
pass-through income or loss reported and
taxed as a ND taxable corporation.
C Corporation Banks
With the repeal of the financial institution
tax regime, C corporation banks will now
file ND form 40 same as any other taxable
corporation in ND. The C corporation banks
will no longer be subject to the 6.5%
financial institution tax, but will be subject to
the following graduated tax rate schedule for
ND taxable corporations:
Income up to $24,000 - 1.48%
Income greater than $25,000 and less than
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or equal to $50,000 - 3.73%
Income over $50,000 - 4.53%
Therefore, C corporation banks should take
the following action:
Revise income tax provision accrual
computations for 2013 to incorporate the
graduated tax rates as noted above, effective
January 1, 2013.
Revise deferred state tax calculation on
deferred tax income and deduction items,
and the unrealized gains or losses on
available for sale securities, using the new
graduated rates.
Revise monthly tax accruals to incorporate
the state tax adjustments to Federal taxable
income applicable to ND taxable
corporations. For example, ND taxable
corporations are not allowed a deduction for
federal income taxes and are not subject to
tax on interest income from ND tax exempt
obligations. In addition, for banks reporting
in multiple states, the apportionment factors
for ND taxable corporations will vary from
the apportionment factors used by ND
financial institutions under the repealed tax
regime.
Impact on Tax Exempt Obligation
Investment Strategy
The repeal of the financial institution tax
regime will impact the state taxation of tax
exempt bonds and loans. Under the repealed
financial institution tax regime, banks were
subject to the 6.5% financial institution tax
on all tax exempt interest obligations. Under
the new tax structures for ND S corporations
and taxable ND corporations, ND tax exempt
obligations are not subject to ND income
taxes improving the tax equivalent yields on
ND tax exempt obligations. In addition, ND
individual, state and trust taxpayers are not
subject to tax on any state or local tax
exempt obligations, providing an additional
equivalent yield advantage to tax exempt
obligations held by ND S corporation banks.
If you have any questions regarding the
impact of the recent North Dakota tax
legislation on your bank, or need assistance
implementing the change, please contact
your local Eide Bailly tax professional.
The information contained in this article is not
intended as legal, accounting or other
professional advice. Readers should seek legal,
accounting or other professional advice regarding
their particular factual situation. To request
reprints of this article, send a written request to
ReprintRequest@eidebailly.com.

COMMUNITY BANKS and BANKERS IN THE NEWS
Western State Bank Purchases
Central Arizona Bank
Western State bank has
announced the purchase of
Central Arizona Bank in
Scottsdale, AZ. Central Arizona
Bank was approximately $31
million in total assets. Western
State Bank purchased all loans
and deposits of the financial
institution. “By expanding into
Scottsdale, Western can further
expand our footprint in Arizona
and provide a competitive
offering for business and
personal banking customers.
Western is very excited to be in
the Scottsdale community and
we look forward to bringing our
relationship-style of banking to
the market,” said Brian Houkom,
Western Sate Bank’s CEO.
Fields Promoted at Datrue
Datrue Process
Automation, a bank
equipment and
technology company,
has promoted Terry
Fields to General
Manager. Fields, who has
previously served as a Sales
Representative as well as Sales
Director for the past ten years,
will oversee the day to day
operations throughout a four
state service area from Dature’s
corporate office Mandan. Mark
Zachmeier, President of Datrue,
weighed in on Fields’ promotion
saying, “Datrue is continuously
working with our manufacturers,
strategic partners, and clients to
develop innovative solutions for
a variety of document &
information management
challenges. Terry’s knowledge
of bank operations, service,
relationship building skills
makes him an ideal person for
the position.”
Bell State Bank Employment
Announcements
Mavis Larson has
been named a
personal banking
officer at Bell State
Bank & Trust in
Fargo. In her
position, Larson will retain and
expand existing personal
deposits and loan relationships
with customers. Originally from

Barnesville, Larson has 45 years
of banking experience. She
joined the bank in 1999.
Brenda
Messerschmidt
has been named
vice president/
branch managers at
Bell State Bank &
Trust in Fargo. She will develop
and manage the branch to
provide a superior level of
customer service. Originally
from Mountain, Messerschmidt
has been in the banking field for
28 years. She started her career
at Citizens State Bank in Neche
and joined Bell State in 2003.
Patty
Bohnenstingl has
been named vice
president/branch
manager in Fargo.
In her position, she
will supervise branch operations,
open business and personal
accounts, underwrite consumer
and commercial loans and
develop new business. Originally
from Lidgerwood, Bohnenstingl
earned a business management
degree from NDSCS and has
been in the banking field for 30
years.
Jonathan
Donnelly has been
named vice
president/branch
manger in Hawley.
In his position, he is
responsible for efficient,
effective management of the
branch office and business
development. Originally from
Fargo, Donnelly earned his
business and finance degrees
from NDSU and has been in the
banking field for nearly 10 years.
He joined Bell State in 2008.
Bank of North Dakota Hires
Marnie Schagunn
joined BND as a
Collection Officer II
in BND Student
Loan Services.
Marnie has more
than three years of student loan
experience with PSI/SLFC and
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SLFC/ACS.
Darren Hertz
joined BND as a
Collections Officer
I with Student
Loans of North
Dakota. Darren has
a bachelor’s degree
in economics from
NDSU and seven years of
customer service experience.
Kelly Muscha
joined the Bank as
an Auditor III in
the Risk
management area.
She has a
bachelor's degree in
Finance from University of
Mary, and most recently she was
a Financial Institution Specialist
with the FDIC.
Jennifer Lang is
a Banking
Compliance
Specialist in Risk
Management. She
was most recently
employed by Eide
Bailly, where she was a
Financial Institutions
Compliance Manager. She
brings 15 years of combined
banking and compliance
experience to BND.
Customer Service
Representatives Join Choice
Financial
Emily Gustafson, Heidi
Sakrismo, and Erin Schanz
recently joined Choice Financial
in Langdon as Frontline
Customer Service
Representatives.
Gustafson is
currently
attending the
College of St.
Benedict and St.
John’s
University in St.
Joseph, MN and majoring in
Elementary Education.

Sakrismo is a graduate of St.

Cloud University in
St. Cloud, MN, with
a Bachelor of
Science degree in
Criminal Justice.
She has previous
retail and customer
service experience.
Schanz is a
graduate of
Rasmussen
College, Fargo,
with Associate
degrees in
Business
Management and
Human Resources. Schanz has
previous human resources
experience and holds her
Professional in Human Resources
(PHR) certification.
Recent Hires at The Bank of
Tioga
Deb McClelland
has returned to The
Bank of Tioga
accepting a
position as Loan
Officer. She will
also serve as the
bank’s Lending
Compliance Officer. Deb is a
native of Tioga and has over 7
years of experience in the banking
industry. She graduated from the
Dakota School of Banking in
2011.
Amanda Piazolla
has been hired as a
Customer Service
Representative.
She has 12 years of
banking experience
in a variety of areas
and is serving as
the bank’s Vault Teller. She is
originally from Riverton, IL and
attended college in Provo, UT.
Diana Eder has
been hired as a
Customer Service
Representative.
Diana recently
moved from
Tomahawk, WI,
where she was employed as an
Administrative Assistant by the
Tomahawk Chamber of
Commerce. She was previously
employed by USDA for 13 years
as an Administrative Coordinator

COMMUNITY BANKS and BANKERS IN THE NEWS
and is a Veteran of the United
States Air Force.
American Announces
Employee Updates
American Bank
Center is pleased to
announce Kathy
Duchsherer as
Retail Support.
Kathy has 28 years
of banking experience and has
been with the bank since January
of 2009. most recently as the
Teller Supervisor.
American Bank
Center is pleased
to announce
Brady Boese as a
Credit Analyst in
Dickinson. Brady
is a graduate of
Dickinson State
University where he obtained his
Bachelor of Science in Business
Administration with an
emphasis on Management. He
joined the bank in June of 2010
as a Personal Banker.
American Bank
Center announced
Laurie Hauck as
part-time Teller in
Dickinson. Laurie
brings prior customer
service experience with her to
American.
American Bank
Center announces
Brandee Sayler as
Loan Serving
Assistant in
Dickinson. Brandee
earned her Bachelor
of Science Degree in Business
Administration with a minor in
Human Resource management
from Dickinson State University.
Brandee most recently worked
with MBI Energy Service.
American Bank
Center is pleased to
announce Scott
Tschetter has been
named Business
Banking Supervisor
for the Dickinson
market. Scott joined
the bank as a Business Banker in
2006 and is a graduate of
Dickinson State University with

a Bachelors Degree in Business
Administration. He has attended
the Minnesota Bankers
Association Commercial
Lending School, NDBA School
of Lending Principals, and is
currently enrolled at the
Graduate School of Banking in
Madison.
American bank
Center is pleased
to announce
Morgan Moberg
as a full-time
Teller in Stanley.
Morgan joined the
bank in December 2012 as a
Teller in Bismarck. She recently
graduated from Bismarck State
College.
American Bank
Center is pleased
to announce
Mary Henson as
a Personal Banker
I Dickinson. Mary
joined the bank in
March of 2013 as
a full-time Teller. She has prior
customer service and retail
experience.
American Bank
Center is pleased
to announce
Heather
Kurowski as parttime Executive
Assistant in Minot.
Heather brings
four years of customer service
experience with her to American.
American
Bank Center is
pleased to
announce
LeAnne
Westgard as a
Mortgage
Banking Officer
in Bismarck. Leanne joined the
bank in February 2012 as a
Market Processor in the
Mortgage Banking Department.
LeAnne is a graduate of
Minnesota State UniversityMoorhead and has more than 17
years of experience in the
mortgage banking, realty and
appraisal professions.
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Grussing and Breen Complete
Chamber Leadership Program
Ryan Grussing,
AVP Business
Banking at
Cornerstone and
Rebecca Breen,
Loan Assistant at
Choice Financial
graduated from The
Chamber’s
Leadership Fargo
Moorhead West
Fargo program in
May. The
Chamber’s
leadership program is centered
on creating leaders through
community training and
leadership development. The
program is designed to expose
emerging and existing
community leaders to the issues
that face the Fargo/Moorhead/
West Fargo region while
challenging and engaging
participants to strengthen the
community through service and
leadership.
Starion Financial Announces
Hires
Starion Financial
hired Jamy Mills
as an agent at its
Starion Insurance
agency. Mills sells
all types of
insurance,
including home, auto, farm,
business, life and health. He is a
licensed North Dakota Insurance
and financial Representative
with more than 10 years of
insurance experience. He
graduated from Bismarck State
college with an associate’s
degree in business management.
Tyler Reisenauer
joined Starion
Financial as a retail
supervisor in
Ellendale. He will
manage and
supervise the teller
staff. He will also manage all
types of consumer loans and
establish new checking and
savings accounts, retirement
accounts, certificate of deposit
and other bank services. He

joined Starion with more than
four years of banking
experience. He is pursuing a
bachelor’s degree in business
management with a specialty in
marketing at Rasmussen
College.
Starion financial
has hired Doug
Lee as a mortgage
processing
specialist in Fargo.
In his role, Lee
processes
mortgage loan
applications, verifications, credit
reports and appraisals. He
comes to Starion with more than
eight years of mortgage
processing and credit
experience.
Cornerstone Bank Hires
Randy Gust
joined Cornerstone
Bank as a Mortgage
Loan Officer in
Bismarck. Randy
brings over ten
years of banking
experience, including four years
as a Mortgage Lender to the
bank.
Brandi Green has
joined Cornerstone
Bank as a part-time
Teller. Brandi has
over three years of
customer service and
cash handling
experience. She is currently
enrolled at MSCTC.
Ryan
Schumacher
joined Cornerstone
Bank as an
Operations
Assistant. He has
over 5 years of
experience as a
bank customer service
representative, including 2 years
in a lead role.
Kristi Nodsle
joined Cornerstone
Bank as a part-time
Teller. She has over
10 years of
customer service
experience
including 7 years cash handling.
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Preferred Service Provider’s
by John A. Brown, ICBND
Last month I was invited, with other state
execs, to the headquarters of ICBA
Securities in Memphis. As an ICBA
Preferred Service Provider they add value
not only to ICBA but to the state
associations that support ICBA Securities.
The value added is in the form of shared
profits, therefore, the more business our
membership does with ICBA Securities, the
more our state association gets in profit
sharing. This is not done by adding more to
the commission of the member bank, but
through shared commissions with the sales
reps as they are willing to take less knowing
that they have easier access to the bankers as
ICBA and ICBND members. The important
thing to know is that your sales rep must be
working for ICBA Securities!
I found it interesting that Jim Reber from
ICBA Securities reviews every trade that
goes through. Their business model is being
the only broker/dealer owned by a trade
association. They operate with a minimal
level of capital, (thanks to the Vining Sparks
arrangement where they have $90 million in
capital) and are committed to returning all
profits to the industry. Finally, they follow
policies set by a board of community

bankers.
ICBA will have a three day Bond Academy
October 21-23 in Memphis and that would
be a great time for a refresher or for any new
people you are training in that area.
Another presentation we had was from
Holtmeyer & Monson, an SBA Lender
Service Provider. What can they do for you?
Complimentary
initial
consultation,
submission of the completed loan
application,
loan
closing
services,
securitization and sale of SBA Guarantee
and SBA loan portfolio management, so they
could almost run the whole program for you.
An interesting point is that the average life
of an SBA initiated today is 3 1/2 years.
Another point was that a brand new 15 year
loan is worth more than a 20 year loan with
5 years of service experience.
These Preferred Service Providers provide
not only ICBA reviewed and monitored
services, but also revenue to your state
association. That helps keep your dues low.
Please take the time to check out these
providers and if you need contact
information you can look in your ICBND
Associate Membership booklet, check the
ICBA website, or call me at 701-258-7121.
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2013 North Dakota Bank
Salary & Fringe Benefit
Survey
Our
Associate
Member,
Eide Bailly, LLP is again conducting
their Annual North Dakota Bank Salary
& Fringe Benefit Survey.
Your
participation is encouraged and, as you
know, the more that participate the
more meaningful the survey results will
be to all participants. The target
delivery date for the completed survey
is mid-September.
Eide Bailly will be placing the 2013
survey on their website and if you
participated in the 2012 Salary Survey,
once you enter your user ID and
password, all your 2012 information
will be in your file making it easy to
verify, make any changes and complete
it for 2013. If you are a new participant
you will be able to access and input
your salary data on the Eide Bailly
secured web page using a user name

and password unique to your bank. No
program will be installed on the
participant’s computer and your base
information will be kept on the secured
site for future years.
Additionally, as in the past,
participants will have online access to
the regional survey that covers North
Dakota, South Dakota, Montana, and
Wyoming, at no additional cost.
Having used this product in the past, I
know it is well worth the $100
participation cost to get the electronic
version. If for some reason you desire
not to participate, you can still get a
copy for $300.
Eide Bailly, LLP has been a trusted
associate member of ICBND for many
years and we appreciate the company’s
effort and support. Please remit your
survey information as soon as possible
to Eide Bailly LLP.
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I Believe ...
I Believe…
The happiest of people don’t
necessarily have the best of
everything; they just make the
most of everything they have.
I Believe…
That maturity has more to do with what types of
experiences you’ve had and what you’ve learned
from them and less to do with how many birthdays
you’ve celebrated.
I Believe…
That heroes are the people who do what has to be
done when it needs to be done, regardless of the
consequences.
I Believe…
That your life can be changed in a matter of hours
by people who don’t even know you.
I Believe…
That you can keep going long after you think you
can’t.
I Believe…
That the people you care about most in life are
taken from you too soon.

Capital Is King by Karen Thomas, ICBA
New TBTF Act would impose stricter capital rules on largest banks to rein in risk
The renewed debate over too-big-to-fail heated
up even more with the introduction of legislation
to impose stricter capital rules on the largest
financial firms. The Terminating Bailouts for
Taxpayer Fairness Act of 2013 (TBTF Act, S
798), introduced by Sens. Sherrod Brown (DOhio) and David Vitter (R-La.), is designed to
end federal subsidies for too-big-to-fail firms by
pegging capital requirements to bank size. It also
includes several provisions to ease regulatory
burdens on community banks.
There’s little question as to why Washington is
again consumed by the too-big-to-fail problem.
The nation continues to struggle under the weight
of the economic collapse brought on by Wall
Street. Meanwhile, the megabanks are only
getting bigger, with the 10 largest now holding
assets equal to more than 70 percent of the gross
domestic product, up from 58 percent in 2006.
Further, new authority given to regulators to
close megabanks in case they approach failure
and “living will” requirements for the largest
institutions are largely reactive—they provide
instructions on what to do after the next
catastrophe. Setting capital standards that vary
depending on the size and complexity of the
financial institution is a more active approach to
reduce the likelihood that megabanks would
reach the brink of failing and that the financial
system would collapse if they do.
The objective of the TBTF Act is
straightforward: to promote a less concentrated
and more diverse financial system, limit systemic
risks and lower taxpayers’ exposure to Wall
Street bailouts. Here’s a closer look at what it
would do.

exposures (with certain restrictions on
netting) and certain off-balance-sheet
items.
The equity capital requirement for
financial institutions with assets of $50
billion or less will be comparable to the
risk-based and leverage requirements in
effect as of May 1.
Financial institutions would have five
years from the date of the final rules to
comply with the new equity capital
requirement. Meanwhile, the legislation
would prohibit U.S. regulators from
implementing Basel III rules on U.S.

Capital Concerns
To protect against future crises, the TBTF Act
would set capital standards that vary depending
on the size and complexity of the financial
institution so larger institutions can absorb losses
without taxpayer assistance. The bigger the bank,
the greater its risk and the higher its capital rate
would be. Community banks under $50 billion in
assets already have strong capital ratios that are
appropriate to their business model and are not
subject to higher capital requirements.
The legislation would impose a minimum 15
percent equity capital requirement on institutions
with at least $500 billion in assets and an 8
percent minimum equity capital requirement on
banks between $50 billion and $500 billion in
assets. The new equity capital requirement would
equal a financial institution’s equity capital
divided by its total consolidated assets without
risk weighting. Equity capital would consist of
tangible common equity, deferred tax assets,
accumulated other comprehensive income,
intangible assets and retained earnings. Total
consolidated assets would include derivative
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financial institutions.
Safety Net Assets
The act also would limit the federal safety
net so it does not extend beyond
commercial banks. It would end broad
government assistance, such as access to
Federal Reserve discount window lending,
deposit insurance and other federal support
programs, for nonbank financial institutions
and affiliates or subsidiaries of financial
institutions, except in connection with a
Continued on page 14...

Continued from page 13...

resolution. In addition, the systemic-risk
exemption under the Federal Deposit
Insurance Act would be terminated, as would
any lending to systemically important
financial market utilities.

and
 Allow thrift holding companies to use the
new 1,200-shareholder Securities and
Exchange Commission deregistration
threshold.

Red Tape Rescue
S. 798 also includes a number of regulatory
relief provisions drawn from the ICBA Plan
for Prosperity legislative agenda. These
provisions would:
 Expand the definition of “rural” under the
Consumer Financial Protection Bureau’s
mortgage rules so that more mortgages
will be considered qualified mortgages;
 Create a bank examiner ombudsman to
receive complaints and process appeals;
 Support investment in mutual banks with
new dividend waiver rules;
 Reduce impediments to raising debt or
equity for a larger number of community
bank and thrift holding companies;
 Relieve banks of the requirement to mail
annual privacy notices when the bank has
not changed its privacy practices or
policies;
 Exempt community banks from new small
-business data collection requirements;

ICBA strongly supports the TBTF Act and
encourages community bankers to ask their
senators to sign on as co-sponsors. With toobig-to-fail financial firms growing larger and
increasing their risks to the nation’s financial
system, these reforms will help remove
excessive government distortions in the
nation’s financial sector and put the “capital”
back in capitalism.
Taking Action
ICBA’s “Be Heard” grassroots website
(www.icba.org/beheard) offers grassroots
resources on the TBTF Act, including
customizable emails and tweets to members
of Congress. More resources on the too-bigto-fail issue are available on ICBA’s “End
Too-Big-To-Fail” website (www.icba.org/
tbtf).
Karen Thomas is ICBA senior executive vice
president of government relations and public
policy.
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For Sale
Due to ICBND’s office remodeling
project we have two file cabinets for sale.
Both are in good condition.
We are asking $75 for the legal size
cabinet and $50 for the letter size cabinet.
If you are interested, please contact
Wendy Ruud or John A. Brown at
701-258-7121.

J. McDonald article continued...

financial institution that hosts the agent’s escrow
account.
Another major bill for ICBND early in the session
was HB 1251, the repairman’s lien bill introduced for
the ND Implement Dealers Association. It originally
called for increasing the estimated cost of repair
threshold for a repairman’s lien from $1,000 to
$5,000 or from 25% to 50% of the estimated value of
the vehicle, or $2,500 to $10,000 and 25% to 50% for
agriculture and construction equipment. Thanks to
financial institution lobbying that included testimony
from ICBND’s Dave Mason, the final version
increased the amounts to $4,000 and $9,000
respectively, and more importantly, the percentage to
30% in both instances. The law now also includes
construction equipment.
Senate Bill 2136 will also have a major impact on
all ICBND banks. It amends Section 47-14-05 of the
Century Code to allow interest rates and late fees to
be established by terms of the loan agreements rather
than locked into state law as is now the case.
ICBND’s Tim Karsky helped with testimony in the
Senate on this important change.
Other bills that ICBND followed and that are
important to bankers are:

North Dakota Bankers Attend the
2013 ICBA Washington DC Summit



Pictured Front Row left to right: Howard Schaan, First State Bank of Harvey, Julie
Schaan, First State Bank of Harvey, Nancy Baerwald, American Bank Center; Brenda
Foster, First Western Bank & Trust, and Derek Weigel, Cornerstone Bank.










SB 2323 - Mandatory reporting of elder abuse
which at the end of the day excluded financial
institutions and SB 2345 that increases the
penalties for elder abuse;
HB 1225 - Makes the price paid for real property
filed with the State Board of Equalization
public;
SB 2140 - Requires that summons, complaints
and other legal documents be addressed to
specific individuals in banks and not just the
institution;
HB 1191 - Creates a new law to provide for a
security interest in rents and creates an
automatic assignment of rents provision;
SB 2165 - Amended the Transfer of Death
Deeds Law to provide that if a transferor’s
probate estate is insufficient to pay claims the
estate may not go after the purchaser under a
transfer of death deed or a security interest
holder on that property;
HB 1164 - Establishes standards of conduct for
directors of financial institutions that basically
follows the prudent person rule; and
HB 1243 - Increase the civil fees check
collectors can charge from $35 to $40 and
allows the collectors to sue for the civil fees.

Pictured Back Row left to right: Jim Goetz, Security First Bank of North Dakota;
Jerry Hauff, Cornerstone Bank; Scott Tewksbury, Heartland State Bank; John A.
Brown, ICBND; David Mason, American Bank Center; and Robert Larson, North
Country Bank.

I appreciated the opportunity to lobby again for
ICBND and look forward to a continuing relationship
with ICBND. If you have any questions about the
legislation listed in this report, or on other legislation,
please feel free to contact me at any time at
jackmcdonald@wheelerwolf.com or at 701-7511776.
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Three Keys to Understanding Your Role as a Community Bank Director
By Jeffrey C. Gerrish, Gerrish McCreary Smith
The role of a community
bank director has changed.
For many, it is still an honor
to serve on the board of a
local community institution,
but no one can deny that the past five years
have significantly altered the banking
industry’s expectations of the board of
directors. At its core, the board’s job is to
enhance value for the bank’s shareholders.
Unfortunately for some, that means more than
going to the board meeting and casting your
ballot in favor of whatever the president just
proposed. To assist you in understanding
your role as a director, this article will discuss
three practical, foundational elements of your
real job.

identify a material compliance or other
regulatory oversight could be detrimental to
the institution, and could subject you to
personal liability if you “should have known”
but did not.
Plan for the Long-Haul
Have you ever stopped to consider that the
bank will probably be around longer than
you? Most directors I know have not, yet it is
a key consideration to enhancing shareholder
value. One of the most overlooked aspects of
the board’s role is the necessity of short-term
and long-term succession plans for itself and

You are Not a Member of Management
Your role is to ensure the bank has
competent management in place to operate
successfully,
and
then
to
oversee
management and hold it accountable to the
bank’s
policies
and
procedures.
Micromanagement is one of the most
wasteful and harmful exercises in which a
board of directors can engage. That is not to
say that the board should not be involved in
some minutia when the situation warrants, but
the default position should never be to
assume the role of executive officer. Hire the
right people, ensure appropriate policies are
in place, and address issues along the way.
Know Enough
While your job is not to usurp the
management function, it is hard if not
impossible to fulfill your role as monitor if
you do not understand the basic inner
workings of your bank, your community, and
the industry as a whole. Director education is
no longer something to engage in if you have
the time—it is necessary for the healthy
operation and profitability of the bank. At a
minimum, every board member should be
familiar with the bank’s internal policies. As
a matter of best practice, the board members
should also understand the community the
bank serves in order to properly assess loan
risk, local economic conditions, and other
relevant factors.
From an industry-wide perspective, directors
are expected to understand key elements of
new and existing laws and regulations well
enough to flag items of concern and
meaningfully discuss an appropriate course of
action. With increased regulatory focus on
compliance, this understanding is also
important to avoid liability.
Failure to
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management.
It is easy to miss the
importance of these plans in light of all the
other issues in the industry today, but that is
no reason not to be proactive. Losing a key
member of management or the board can
have a substantial negative impact on
earnings as the bank scrambles to find a
replacement that “fits.” Succession planning
may be a minor inconvenience now, but it
could save the institution a considerable
amount of time and profitability in the
future.
Continued on page 17...

B. Foster article continued...

part of many important committees.
Senator Hoeven is a member of the
Agriculture, Nutrition & Forestry,
Appropriations, Energy & Natural
Resources and Indian Affairs. Senator
Heitkamp is a member of the Agriculture,
Nutrition & Forestry, Banking, Housing &
Urban Affairs, Homeland Security &
Government Affairs, Indian Affairs and
Small Business & Entrepreneurship.
Representative Cramer is a member of the
Natural Resources, Science, Space &
Technology committees.
This annual visit is important for ICBND
in order to continue to build our
relationship with our delegation and share
information in regard to the items
critically important to our industry.
ICBND is the only organization that
solely represents community banks.
Remember: Working together we can
make a difference.

J. Gerrish article continued...

At the end of the day, your job as a director
is to enhance shareholder value. These three
considerations offer a practical means to do
that job well.
Jeff Gerrish is a regular speaker for the
Community Bankers and ICBND Webinar
Network. He is conducting several of the
webinars in the popular Directors Series.
Visit www.icbnd.com for the latest Webinar
listings.
Jeff was Regional Counsel for the FDIC
during very difficult regulatory times. Now he
is Chairman of the Board of Gerrish
McCreary Smith consultants, LLC and a
member of the Memphis-based law firm of
Gerrish McCreary Smith, PC, Attorneys.
Jeff will also be one of ICBND’s featured
keynote speakers at their 46th Annual
Convention and Exposition held at the
Ramkota Hotel, Bismarck, ND on August 1113, 2013.
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CLASSIFIEDS
Mortgage Loan Processor
Western State Bank is a 111 year old
progressive financial institution with total
assets of over $575 million and growing!
Western State Bank is looking for an energetic
and experienced Mortgage Loan Processor to
join our growing team in West Fargo. This full
time position includes a variety of
responsibilities including, but not limited to,
preparing loan closing documents for in-house
and secondary market loans, working with
underwriters, and performing file maintenance.
Successful candidates will demonstrate strong
communication and time management skills.
Work requires exceptional attention to detail
and a high level of multi-tasking abilities. A
minimum of three years of experience is
preferred. This is a full time position with
competitive salary, incentive package, and
excellent benefits (health, life, dental, vision,
disability, 401K, and ESOP). To apply, please
submit
application
found
at
www.westernbanks.com, with cover letter and
resume to:
Western State Bank, Attn: Jackie Anderson,
PO Box 617, West Fargo, ND 589078
EOE
Member FDIC

CLASSIFIEDS
Commercial Loan Specialist
The Commercial Loan specialist will provide
a high level of support for the Dakota
Certified Development Corporation (Dakota
CDC) lending staff and lending operations of
the corporation in our Fargo office.
Responsibilities include, but are not limited to,
retrieving and analyzing financial information
provided by lenders and/or applicants to
support the lending process and assisting in the
preparation of loan packages and credit
memorandums and in the assembly and
preparation for submission to the Dakota CDC
Loan Committee and the SBA Loan Processing
Center. This may include resolving ambiguities
and/or deficiencies in the application and/or
credit documents.
 Provide support to the Dakota CDC lending
staff such as assembling loan application
documents to ensure applications are
complete, retrieving required documents,
preparing loan documents, creating and/or
preparing correspondence
Assist in the loan application process by
assembling and preparing loan information as
well as assisting with the underwriting of
credit requests to support the lending function
Work with the processing staff to insure
timely and accurate response from appropriate
agencies such as SBA Sacramento, SBA
Fresno, and the Services corporation
Input loan and financial information into the
Loan Management System
Assist loan officers with information,
documents, and reports to the Loan Review
Committee
Assembles files and maintains documents in
loan files, including approved and declined
loans, to ensure files are accurate, complete,
and current
Transmits loan information, documents, and
applications to the SBA Loan Processing
Center
The person in this job should have at least a
bachelor's degree in business, finance,
accounting or related field and 4 to 6 years of
relative experience. Experience in commercial
lending and SBA lending a plus.
Core
competencies for a person in this position are
efficiency, integrity, follow-through on
commitments,
intelligence,
collaboration,
creativity, innovation, and enthusiasm.
Please send resume and cover letter to:
Dakota CDC, Attn: Steve Dusek, 4133 30th
Ave South. Fargo, ND 58104 or email Steve at
steve@dakotacdc.com
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CLASSIFIEDS
Ag Loan Officer
The Union Bank of Beulah, locally owned full service financial center, is seeking an experienced Ag loan Officer,. Five years of experience
preferred but not necessary. The Union Bank provides traditional banking products. We offer a competitive wage and excellent benefit package,
which includes vacation, sick leave, medical, and 401K.
Please contact: Wayne Hoffner at 701-748-2900
Equal Employment Opportunity Employer

Member FDIC

Business Banking Officer
American Bank Center is seeking candidates for a Business Banking Officer at our Minot location. This position is responsible for developing
and maintaining relationships with business-based customers. Will solicit and originate quality loans, deposits, and special products and services
with customers. Requires a bachelor’s degree in management, finance, business administration or related field. Minimum five years related
experience preferred, or an acceptable combination of education and experience. American Bank Center offers a competitive compensation and
benefit package
To apply, complete the application form found on our website, www.weareamerican.com and send it to:
American Bank Center, Attn: Human Resources, 2201 15th Street SW, Minot, ND 58701
Equal Employment Opportunity Employer

Member FDIC

Credit Review Analyst
The United Community Bank of ND is seeking an individual for the Minot office, for credit review and monitoring. The United Community
bank is a rapidly growing, well rated, community bank located in Minot, Burlington, Drake and Leeds. The Credit Analyst and Loan Review
position provides lending support and oversight of the bank’s commercial loan portfolio. The candidate would be in charge of monitoring,
commercial loan quality, loan concentrations, conformance to loan policy, and oversight of the annual loan review. The position serves as support
to the lending platform's risk management. Candidates must possess skills to analyze financial statements, budgets, tax statements, and develop
credit presentations and recommendations to loan committee and management. Familiarity of Excel and Word are required. Knowledge of
Sageworks or other loan presentation software is helpful. The position requires a four year degree in accounting, banking and finance, economics or
other related filed. Three to five years of lending experience, credit analysis, or examining experience is required. The position offers excellent
benefits package that includes an aggressive wage package, along with a competitive benefit program. Please submit a resume with references to:
United Community Bank, Attn: HR, PO Box 819, Minot, ND 58702-0819
Equal Employment Opportunity Employer

Member FDIC

Commercial Loan Officer
The United Community Bank of ND is seeking a Commercial Loan Officer for the Minot office. Responsibilities would include serving on the
loan committee, administration of a $15M-$30M existing loan portfolio, the continued development of new customer relationships, annual reviews
and analysis and loan presentations. Candidate must have three to five years of commercial loan underwriting and portfolio management, a
familiarity with lending software, and the ability to work within a team framework. The position requires a four year degree and three-five years
experience in evaluating and developing credit presentations with supporting documentation. Community involvement and very strong
communication skills, are important. Senior management experience is beneficial. This position offers excellent benefits, aggressive wage package,
and ability to grow with one of the fastest growing banks in ND. Please send resume with references to:
United Community Bank, Attn: HR, PO Box 819, Minot, ND 58702-0819
Equal Employment Opportunity Employer

Member FDIC

Vice President of Retail Banking
Western State Bank is a 111 year old progressive financial institution with total assets of over $575 million and growing! We have an opportunity for a
highly motivated individual to join our winning team as Vice President of Retail Banking in West Fargo. This individual will be responsible for
managing the customer service and operational functions of the retail team in our six bank locations. Primary responsibilities include, but not limited to,
developing sales goals and programs, conducting sales training, assisting with product development and helping retail team members deliver exceptional
customer service. Preferred qualifications include 10 years of retail banking experience, prior supervisory experience, ability to lead a team to meet sales
goals, call center experience, possess excellent customer service skills, time management skills and communication skills. This is a full time position
with an attractive compensation package (health, life, dental, vision, disability, 401K, and ESOP). To apply, please submit application found at
www.westernbanks.com with cover letter and resume to:
Western State Bank, Attn: Brad Jacobson, PO Box 617, West Fargo, ND 58078
Equal Employment Opportunity Employer
Member FDIC
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COMING EVENTS:

TELEPHONE/WEBCAST SEMINARS:
Jun 4: Compliance Series: Compliance Rules Lenders Must
Know
Jun 5: Investment Due Diligence: The New Banking
Requirements
Jun 6: Real Estate Loan Workouts, Foreclosures, Short Sales
& Deficiency Judgments
Jun 10: GFE & HUD-1: Current Issues, Current Challenges
Jun 11: Consumer Debt Resolution Series: Collecting
Decedents’ Accounts
Jun 13: Call Report Preparation: RC-R Risk-Basked Capital
Jun 18: Accepting Powers-of-Attorney on Deposit Accounts
Jun 19: Regulator Issues & Update for the Credit Analyst
Jun 20: Ability to Repay: Part I; New Rules that Impact Your
Policies & Products-Deadline Jan. 10, 2014
Jun 25: Detecting Counterfeit Items & Fraudulent ID for the
Frontline
Jun 26: Pricing Consumer & Commercial Loans for
Profitability
Jun 27: Bank Opportunities with Small Businesses: Growing
Deposits, Loans & Fee Income
Jul 2:
Using the APRWIN Calculator Effectively to Avoid &
Correct Violations
Jul 9:
Technology Strategies & Compliance Series: Internet
Fraud Claims: Who is Labile
Jul 10: Duties of the Board Secretary: Fundamentals, Best
Practices & E-Package Delivery
Jul 11: RDFIs & ACH Healthcare Payments: Is Your Bank
Prepared for the September 20th Deadline
Jul 16: Director Series: Directors & Enterprise Risk
Management
Jul 18: IAT Suspect Transactions: What’s an RDFI to Do
Jul 19: New Appraisal Requirements for Consumer Access &
Higher-Priced Mortgages: Deadline Jan. 18, 2014
Jul 23: Determining Cash flow from C Corporation Tax
Returns & Financial Statement
Jul 24: Your Depositor Has Died: Actions to Take, Mistakes
to Avoid
Jul 25: Business Writing Boot Camp, Including Submission &

Critique of Your Own Writing Sample
Compliance Series: Compliance Rules All Staff Must Know:
Red Flags for ID Theft, Bribery & Privacy
Jul 31: Assessing E-Banking Services & Delivery Channels: Strategic
Deployment & Risk Assessment
LIVE SEMINARS:
Jun 6-7: Emerging Leaders Summer Conference—Medora
Jun 18-19: Operations/Deposits Compliance School—Bismarck
Jul 23-26: Lending Compliance School—Bismarck
Sept 10: Notarizing Made Simple—Bismarck
Sept 17-18: Community Bankers for Compliance—Mandan
Sept 23-26: Fall Frontline: BSA Training—Minot, Grand Forks,
Jamestown, and Bismarck
Oct 3: ACH Exception Processing Workshop—Bismarck
Jul 30:
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The Community Banker can be an effective advertising
vehicle for companies marketing to the financial industry. If
your company would like more information on how to place
an ad in the Community Banker, please contact Marni
Morrison at the ICBND office at 701-258-7121 or toll free
1-800-862-0672.

ICBND Office Hours:
Regular Business Hours
Mon-Fri
8:30 am to 5 pm
Summer Hours
(Memorial - Labor Day)
Mon-Fri
8 am to 4 pm
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